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Message from the President
Niave Knell came up with the idea for WPW in 2003 after learning about what other 
women were doing for each other through women’s networks (85 Broads).  Niave is 
currently serving as the BDE S-3 for the 42nd MP BDE in Ft Lewis, Washington.

Spring has finally sprung here in the Pacific Northwest.  Now 
every other day is cloudy and overcast, instead of every day!  
As the weather gets better, we get out of the winter hibernation 
mode and start running around to do a myriad of things, from 
taking the kids to baseball practice to weeding the flower bed.  
With so many things to do in our busy lives, it's so important for 
our health to find some time for exercise.   We all know the 
physical benefits from Master Fitness Trainer class, but there 
are others.  There's the great stress relief that comes with exer-
cise.  Now they say exercise is even beneficial to your brain, 
keeping you much sharper longer in life.

We have dedicated this issue to women's health in the hopes 
that you will learn something new and enjoy reading about 
some of our incredible members.  I'm sure they will inspire you 
to achieve a goal, whether that goal is completing a local 5km 
race or conducting research for a cure.

If you would like to bring some other women's issue to every-
one's attention, or you'd like to comment on something you 
read, please feel free to go to our website and start an online 
discussion.  We'd love to hear from you.  The link is:  
http://www.westpointwomen.org/Forum.htm.
Until our next newsletter, I hope you enjoy the good weather, 
and find time to take care of yourself while taking care of so 
many others.
Niave

DACOWITS Update

                         
This update is an abbreviation from an article written by Barbara 
Brehm as it relates to women doctors.  The article was provided 
by Marene Allison ’80.  For a full report of the findings and rec-
ommendations in the 2006 DACOWITS report, please see the 
DACOWITS website at: http://www.dtic.mil/dacowits/..

DACOWITS met on Feb 8th and 9th. The first day of the meet-
ing, members of the 2006 Committee completed a final review 
of their report. Incoming members of DACOWITS used this day 
for orientation on DACOWITS duties and responsibilities.

Doctors: DACOWITS recommended that  incentives be tar-
geted to retain O-4 female doctors as that is the rank where 
many  leave the service. Women doctors are not being pro-
moted to flag/general officer ranks commensurate with the 
proportion of  female doctors in the services. Military  female 
doctors were less willing (than their male counter parts) to 
take on administrative duties if  it meant giving up the actual 
practice of  medicine. Twenty-two and a half  percent of  military 
doctors are women verse 32.3% in the civilian sector.

A number of issues were discussed as possible topics for re-
view in 2007. These issues include: employment opportunities/
career preferences  for military spouses, health care issues for 
women in theater Iraq and Afghanistan), military women’s ca-
reer decisions, education for military dependents, and stressors 
on families of Special Forces service members. The topics se-
lected for review were health care issues for women in theater 
and employment opportunities for military spouses. Locations 
for site visits were also discussed.
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L ET T ER FRO M  T H E ED I T O R

Thank you for taking the time to read our 
newsletter.  A newsletter that is completely 
dedicated to the Women of the Long Gray 
Line.  We come from very diverse 
backgrounds that espouse various beliefs.  
This newsletter does not promote any specific 
belief, lifestyle or political movement.  Rather 
we promote articles of interest that draw 
attention to current events and issues that 
may affect West Point Women.  Likewise, our 
Mission is clearly stated on the header of the 
first page.  We should all recognize that we 
cannot be everything to everyone and there 
may be articles or events that we may disagree 
with.  With that said, if you have a topic that 
you believe affects WPW, send it in.  Every 
effort will be made to have your voice heard.  
This is your newsletter.  Get involved! 

Cindy M. Doane

WPW Newsletter Editor

CDoane8880@aol.com

WomenÕs Health
Useful Links

Vasa Previa (a.k.a. Placenta Previa):

           http://www.ivpf.org/

Breast Cancer:

           http://www.breastcancer.org/

Pregnancy:

           http://www.pregnancy.org/

Heart Health

          http://www.womenheart.org/

 

Letter to the Editor - A reaction to 
the Servicemembers Legal Defense Fund an-
nouncement placed in our last newsletter, 
Volume 4.  Her comments are directed to-
wards the WPW Organization.

Published with approval from the writer: 
Theresa (Arndt) Rudacille '86

I wasn't a fan of the development of this 
organization from inception and the latest 
issue of West Point Women's newsletter 
has confirmed my reservations.  As 
someone who works in the public policy 
arena, I was APPAULED [sic] by the bla-
tant endorsement of the repeal of the 
"Don't Ask - Don't Tell" policy in the an-
nouncements section.  There is not a 
faster way to discredit this organization 
than by taking sides in such a heated bat-
tle; one which has polarized graduates 
regardless of sex.  If you want to wade 
into the public policy or lobbying pool with 
a blatant endorsement and "call for ac-
tion", be warned that just as many, if not 
more, graduates are working tirelessly to 
uphold what they consider to be a valid 
basis restricting homosexuals from 
service.  We can argue the inept imple-
mentation of the policy basis by the Clin-
ton Administration on another day...... 
 
Is the policy failing?  Depends on whom 
you ask.  To counter and provide both 
sides to this debate I would encourage 
members to look a the contradictory re-
search behind the debate - not the press 
releases of lobbying organizations.  Bot-
tom line: don't turn personal political ob-
jectives into organizational goals.
 
Second, what would your reaction be if 
tomorrow a group of male graduates for-
malized West Point Men:  A global net-
work providing mentorship, education and 
support to male graduates and cadets of 
the United States Military Academy?  
They hold special meetings at school that 
separate male and female cadets; they 
go on special field trips that celebrate 
their maleness; work on things that are 
considered "men's issues".  Of course 
some would snicker and say that this 
network already exists by default.  The 
point is that the very existence of a for-
mal, separate organization based on sex 
is blatantly discriminatory.  All of us al-
ready belong to one of the oldest men-
toring and support organizations in the 
U.S.  Each time we make something "all 
about women", we perpetuate the myth 
that sex has something to do with 
performance.  We're not West Point 
Women or West Point Men; we're all 
West Point graduates.  Rather than form 

something that celebrates our differ-
ences, we should all be active in existing 
graduate Societies and implement men-
toring training and support to any gradu-
ate regardless of sex.  Take the high 
ground and lead like we are supposed to 
lead - by example.
 
West Point and AOG should immediately 
distance themselves from your organiza-
tion and take legal action to prevent you 
from any implication of formal endorse-
ment by the academy or the Association 
(remove "West Point" and related sym-
bols of the Academy).  If you feel the 
need to be special, form your own private 
group and leave the rest of us alone who 
are involved by default.
 
Please remove me from your mailing list.

Is there a need for a womenÕs 
organization like WPW?  

Consider this email from Kathy Silvia ’90 
who had to get an EKG at a Veteran’s 
Hospital in Butler, Pa many years ago.  
Have things truly improved to accommo-
date women who serve?  You decide.

They [DoD] URGENTLY need to upgrade 
facilities for both genders right now (doing 
an EKG in Butler, PA was a howl... they 
left the door open for the guy vets who 
just stripped off their shirts in plain view of 
the folks in the waiting area and got wired 
up.)  When it was my turn for an EKG, 
they were stumped... as to what to do... 
and knew it was not gonna happen that 
way!!??? That was 1999. I hope we are 
doing better now.  If they are not doing 
better, we need to help them along!! 
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Vasa Previa:  What is it?
By Kristen Lewis ‘96

Vasa previa is a rarely (1:3000) reported 
pregnancy condition in which fetal blood 
vessel(s) from the placenta or umbilical 
cord crosses the entrance to the birth ca-
nal, beneath the baby. The condition has 
a high fetal mortality rate (50-95%).  Of-
ten the baby rapidly bleeds to death when 
the blood vessels tear when the cervix 
dilates, membranes rupture or if the ves-
sels become pinched off as they are 
compressed between the baby and the 
walls of the birth canal.  This can be an 
extremely heartbreaking condition be-
cause often the full-term, otherwise the 
healthy baby bleeds to death while the 
death could be prevented through a 20 
second ultrasound and proper manage-
ment once diagnosed.  
Warning Signs
Vasa previa might be present if any of the 
following conditions exist:

• velamentous cord insertion 
• bilobed placenta or 

succenturiate-lobed placenta 
• low-lying placenta or placenta 

previa (even if it corrects itself!) 
• pregnancies resulting from in-

vitro fertilization 
• multiple pregnancies 
• maternal history of D&C or uter-

ine surgery 
Management
When vasa previa is detected prior to la-
bor, the baby has a much greater chance 
of surviving. Vasa previa can be detected 
during pregnancy with use of transvaginal 
sonography, preferably in combination 
with color Doppler.  Women with the 
above risk factors should be tested to rule 
out vasa previa.  When vasa previa is 

diagnosed, elective delivery by cesarean 
before labor begins can save the baby's 
life.  It should ideally be performed early 
enough to avoid an emergency, but late 
enough to avoid problems associated 
with prematurity.  The IVPF recommends 
hospitalization in 3rd trimester, delivery by 
35 weeks, and immediate blood transfu-
sion for infant in event of a rupture.
Personal
I had never heard of vasa previa until I 
woke up after an emergency C-section 
and did not know if my son Chase was 
alive or not.  Fortunately, he survived.  
We were in the right place at the right 
time and received wonderful medical care 
the night that Chase was born.  His blood 
vessels ruptured right outside Womack 
Hospital; my C-section was completed 
within 10 minutes of arrival to the hospi-
tal.  Womack has NICU, neonatologist, 
and blood readily available.  Most women 
with undiagnosed vasa previa are not as 
fortunate.  Read some stories of vasa 
previa miracles like Chase and angels 
like Sophie on www.ivpf.org.  The Interna-
tional Vasa Previa Foundation and Par-
ents Across the World are working to 
change the standard of care so women 
are checked for vasa previa; until then 
moms need to know about this condition 
so they can ensure they are checked.  It 
only takes a moment to diagnose life …

Many thanks to Kristen for her article.  
You can read Kristen’s personal story 
on the West Point Women Website:
http://www.westpointwomen.org/article2.htm

                     

Cadet Health Care at West Point
By Cadet LT Aubrey Williams ’07

The Mologne Cadet Health Clinic at West 
Point works hard to provide the Corps of 
Cadets with a variety of services.  From 
everyday Sick Call to a pharmacy and 
physicals, West Point takes care of its 
cadets.  Women at West Point receive a 
number of benefits that other college co-
eds would envy.  Recently, West Point 
purchased the HPV Vaccine, Gardasil, for 
all cadet women who wished to receive 
it.  This vaccine would have cost hun-
dreds of dollars otherwise.  Cadets also 
have female practitioners for annual Well 
Woman exams, which is a service many 
women appreciate.  For surgeries and 

other services that the clinic cannot pro-
vide, cadets are sent to Keller Army 
Community Hospital or Walter Reed.
Ophthalmology is another great service 
now present next door to the clinic.  The 
Cadet Refractive Eye Surgery Program 
(CRESP) has helped cadets correct their 
vision in order to pursue the Army career 
of their choice, such as Aviation.  For the 
first time, West Point has its own self-
sufficient laser center, opened in March 
2006.  Hundreds of cadets have their vi-
sion corrected every year, improving their 
quality of life in many respects.  From Air-
borne school to everyday physical train-
ing, having corrected vision is just one of 
the great services the medical community 
at West Point provides.
Promotion of healthy lifestyles extends 
beyond the Health Clinic.  Women’s 
sports teams often have doctors speak to 
the participating cadets about nutrition, 
injuries, and other issues that often affect 
women athletes of a certain age 
demographic.  West Point has an active 
nutritionist who helps with Fitness Leader 
courses in order to promote healthy 
eating.  There are healthier options for 
meals in the Mess Hall than ever before.  
The amazing renovations at Arvin Cadet 
Physical Development center have pro-
vided user-friendly facilities (to include a 
smoothie bar!) that motivate and encour-
age cadets to use them.  Arvin also 
houses an athletic trainer facility that 
helps cadets recover from injuries 
through physical therapy and other treat-
ment.
West Point takes an active interest in not 
only providing health services to cadets, 
but also promoting healthier living in 
general.  Cadets have a great opportunity 
to take advantage of these services, 
which not only help during their time at 
the Academy, but also teach them to live 
healthy lives upon graduation.

                              

Walking for the Br east Cancer 
Cure

By Celia Rentería Szelwach, ‘90

When I found out my grandma had breast 
cancer in 2005, I felt scared, helpless, 
and confused.  How could this happen to 
grandma?  What about mom?  What 
about my sister and me?  Experts say 
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that one in eight women in the U.S. will 
continue to be diagnosed with breast 
cancer, and it’s prevalent in families.

Fortunately grandma’s radical mastec-
tomy eliminated most of her cancer for 
now, but we still remain vigilant and know 
the importance of regular self-checks and 
mammograms.   Inspired by my 
grandma’s courage, I decided I needed to 
do something to make a difference. When 
I heard about The Breast Cancer 3 Day 
(60 Mile) Walk to support Susan G. 
Komen for the Cure and the National Phi-
lanthropic Trust, walking seemed like a 
no-brainer.  

As I’ve started walking seriously for the 
cure since January, I’ve discovered that 
walking is a lot less painful than running 
on my paratrooper’s knees and back; yet, 
it holds as many benefits:

1. Mental heartiness:  Mantras and 
positive affirmations focus one’s 
thinking and enhance creative capac-
ity.  Lately, some of my best business 
ideas and solutions to problems ar-
rive during or immediately following 
one of my walks so I keep a tiny jour-
nal and pen handy to record my 
“Eureka” moments.  Who knows, 
maybe I’ll discover the cure!

2. Spiritual strength:  A spiritual con-
nection to your source of inspiration is 
easy to attain during the quiet state 
you can achieve when walking in na-
ture.  I pray for cancer survivors daily 
on my walks and am amazed by the 
small miracles I see at the beaches, 
parks, and secluded spots I discover 
when I pay attention—a man selling 
“Halos and Wands” on the causeway, 
whispering palm trees moving only 
when I walk by them, a rainbow, a 
shooting star, and clouds in the 
shapes of angels.

3. Emotional health:  Research shows 
that volunteerism is good for a 
woman’s self-esteem.  For those of 
us prone to stress and depression, 
particularly during the holidays, walk-
ing for a great cause lifts your out-
look, particularly if you find some 
walking buddies to share your feel-
ings with.  Check the internet for local 
walking clubs in your area.

4. Physical fitness:  Although walking 
is not as widely recognized for its 
cardiovascular benefits as running, 
swimming, or biking, it builds muscle 

tone, increases flexibility, reduces 
heart risk factors, and supports cardio 
fitness (at 30 minutes three times per 
week).  Experts recommend varying 
your frequency, walk speeds and in-
tensity, leveraging hilly routes (or in 
Florida where I live—the incline on a 
treadmill!), and increasing your dis-
tance by 500 steps each week.  
Check with your physician first before 
making major lifestyle changes.

As you can see, walking offers a healthy 
fitness alternative.  As for me, I’ll be walk-
ing 60 miles for the cure in sunny Tampa, 
Florida on October 19-21.  Maybe you will  
too!

Recommended Resources:

www.the3dayvideo.org (inspirational two 
minute video and information about The 3 
Day)
www.the3day.org/tampabay07/celiaszelw
ach (to donate or sponsor Celia’s walk)

I Can Do It! by Louise L. Hay (book and 
CD with positive affirmations for life)

The Spirited Walker by Carolyn Scott 
Kortge (spiritual-mental activities from a 
race walker)

MindWalks by Mary Frakes (tips to relieve 
stress, solve problems and have fun on 
walks)

Chicken Soup for the Breast Cancer Sur-
vivor’s Soul

http://waking.about.com (Wendy Bum-
gardner’s informative About.com site on 
walking)

www.move.va.gov (sign up for the VA’s 
MOVE! Program and get a pedometer)

Celia Rentería Szelwach is a speaker, 
business coach, and author of Who 
Packs Your Presenter’s Parachute? 
(www.yourpresentersparachute.com). 
Celia graduated from West Point in 1990, 
led Army soldiers at Fort Bragg, NC, and 
earned her Senior Parachutist wings and 
Captain’s bars before transitioning in 
1995. 

Contact her at 
cszelwach@creative-collaborations.co
m with breast cancer or walking sto-
ries.

Announcements

                       

Dear Class Leaders,
 
I'm writing to invite all former members of 
the Cadet Glee Club (from any class!) to 
a reunion at West Point from 19 July 
through 22 July 2007.  The gathering be-
gins with an optional golf outing on the 
19th, proceeds through a few days of 
practice singing and socializing, and con-
cludes with a joint USMA Band and Grad 
Glee Club concert at Trophy Point on 
Sunday evening, the 22nd.  Please visit 
the reunion web site for the agenda, on-
line registration, and other information: 
https://www.aogusma.org/secure/as/reuni
on/GleeClub/.

Tracy Richardson ‘87 
tmr24@mindspring.com

Medco Health Solutions, LLC
Job Description

Position Title:  Electrical/
Mechanical Technician Shift Supervisor
Location:  Las Vegas 
Pharmacy
Reports To:  Director, Engi-
neering and Maintenance
Salary:                         $60,000 - $75,000/
year

Scope:
This position provides hands-on supervi-
sion in the Engineering department with 
direct management of Electrical/
Mechanical Technicians. The incumbent 
will supervise the workflow and personnel  
in the department with direction from the 
Engineering Director. This position over-
sees the installation, maintenance, trou-
bleshooting, and repairs to the facility 
electrical, mechanical and control sys-
tems. The individual in this position will 
interface with vendors, suppliers, contrac-
tors, pharmacy personnel and corporate 
personnel.

Continued next page.
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Responsibilities:
• Provide supervision and devel-

opment of department personnel.
• Ensure that preventive mainte-

nance is performed per estab-
lished schedules.

• Oversee the diagnosis, testing 
and repair of malfunctioning ap-
paratus such as: conveyor belts, 
motors, mechanical gates and 
assemblies, switches and relays. 

• Ensure that spare parts are in 
stock and accessible.

• Coordinate the field support for 
the installation, validation and on-
going maintenance of all PLC 
and PC controlled equipment.

• Ensure equipment down-time in 
each area is below 10% of pro-
duction time.

• Read and interpret electrical and 
mechanical plans, including PLC 
ladder logic.

• Perform daily, weekly, and 
monthly preventative mainte-
nance and down-time analysis 
including corrective actions 
taken.

• Other duties as assigned, includ-
ing but not limited to providing 
operational and supervisory sup-
port for the Pharmacy Automated 
Processes.

Qualifications:
This position requires a related certifica-
tion from a trade school, 3-5 years of re-
lated experience, including some supervi-
sory experience, or the equivalent.  A 
technical college degree and Six Sigma 
experience are a plus.  The incumbent 
will have good communication skills and 
the ability to interact with all levels of per-
sonnel throughout the organization.  PC 
skills are a plus (MS Excel, MS Word, MS 
PowerPoint, etc.) The ability to manage 
multiple tasks under a busy and fast-
paced environment is essential.  Previous 
packaging experience and knowledge of 
Allen-Bradley PLCs is strongly desired.

Contact:  Peter Michaelson – (702) 436-
8625       peter_michaelson@medco.com

Mor e on Mentoring
By Diane Bracey ’80 

and Donna McAleer ‘87

A key part of the West Point Women’s 
network is providing mentoring to WEST 
POINT women (grads and cadets) in a 
multitude of areas. With this in mind, we 
are asking as many of you as possible to 
enter your biographical and professional 
information in the Ward Book.  Some of 
you have already done this, so thank you 
for your efforts!

Included in this database is a section for 
you to enter information on where you 
can assist other West Point women in a 
variety of areas. Among these areas are 
active duty, career transitions, parenting, 
sports and hobbies, etc. Whether you are 
a VP of a Fortune 500 company, a dog 
trainer, or stay-at-home mom, there is no 
better place to look for support than from 
other West Point women. Our experi-
ences are unique and while we can look 
to a variety of people for mentoring, one 
of the best things we can do is seek out 
women who have had similar experiences 
to what we’re going through or about to 
go through. And as old grads ourselves, 
we feel a sense of obligation to help the 
younger graduates and cadets who have 
followed behind us. It’s pretty hard to turn 
down a request from a younger grad or 
cadet for assistance. We hope you feel 
the same way.

Providing Help
Here’s how to enter your data in the Ward 
Book:

1. Go to:  
http://www.westpointwomen.org/ 

2. Click on “Services” on the left 
side of the page

3. Click on “Members”
4. Log in with your cullum number 

and west-point.org password.  If 
you do not have a west-point.org 
password, please send an email 
to Dian Welle at 
feedback@west-point.org

5. Click on “Edit Info” (upper right 
hand corner of screen)

At this point, you can enter as little or as 
much information as you wish, but obvi-
ously, the more the better.

Of particular interest to us is “Mentor 
Areas”. Click on “Mentor Areas” and 
the screen will ask you to “Create New 
Entry”.  From here, you use the pull down 
menu and choose from a number of cate-
gories.

Getting Help
Now, let’s say you are looking for some-
one to help or mentor you in a specific 
area, or you just want to take a look at 
what some of us are willing to offer in the 
area of mentoring. 

1. Go to: 
http://www.westpointwomen.org/

2. Click on “Services” on the left 
side of the page

3. Click on “Mentor Program”
4. Log in with your Cullum number 

and password
5. The next page will allow you to 

search within a particular area of 
interest.

6. If you go to “Mentor Category”, 
and scroll down, you will see a 
number of different areas. By 
clicking on one of these, you will 
find women who may be of assis-
tance to you in those areas. You 
can also refine your search by 
class, branch, name, etc.

Rolling Out
In 2006, the Defense Task Force on Sex-
ual Harassment and Sexual Violence at 
the Service Academies, recommended 
service academies implement long dis-
tance mentoring for women cadets and 
midshipmen. WPW is leading the way 
and providing mentoring for graduates 
and cadets.

This e-mentoring database is being rolled 
out in three phases.  The first phase in-
volves the individual input of personal and 
professional information of our women 
graduates. The second phase is the acti-
vation of search capability.  The third 
phase, planned for 2nd quarter 2007, will 
be the activation of cadet logins into the 
site.  Prior to moving into this third phase 
we need the participation of our women 
graduates.

WPW is most appreciative of 
West-Point.org for their initiative in the 
development and continued support of
this e-mentoring database.  
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Marene Allison Õ80, Board Member

Marene Allison is currently the Vice President of Security for Medco. 
based in Franklin Lakes, N.J. Medco.

Marene has an extensive military and investigations background. She 
graduated from the U.S. Military Academy of West Point in 1980 and 
was commissioned at a 2nd Lieutenant in the Military Police Branch. 
She served as a platoon leader and executive officer of the 502 Military  
Police Company, 2nd Armored Division in Ft. Hood, Texas, and was 
also post traffic and safety officer. She was then transferred to Ft. 
McClellan where she taught military police tactics to Lieutenants, Cap-
tains and Sergeants.
In 1986 Marene became a special agent in the FBI, and served in San 
Diego and Newark working on investigations such as drug trafficking 
organizations and background checks for Supreme Court judges. In 
1988, she helped write and participate in Compass Rose 88, an emer-
gency response to a mock nuclear terrorism attack.
In 1992 she became the Vice President of Loss prevention of Security 
and Safety for the Great Atlantic and Pacific Tea Company.  In 2002 
she joined  Avaya as the Director of Global Security and in 2005 joined 
Medco.
She is both airborne and air assault qualified. She also won numerous 
awards for excellent investigative work while in the FBI.
Mrs. Allison has been a member of ASIS International since 1992, and 
is currently on their Board of Directors. She has served as Chapter 
Chair as well as Chair for two councils, Law Enforcement Liaison and 
Public Policy Advisory. She is on the Overseas Advisory Council of the 
US State Department, a member of the International Association of 
Chiefs of Police.  She was appointed to the Defense Advisory Commit-
tee of Women in the Services , 2000-2002, by the Secretary of De-

fense. She additionally serves on the Board of Directors for West Point 
Women and Academy Women. She is the New Jersey State Congres-
sional Coordinator for the US Military Academy.
Marene has been married to John Allison for 26 years and they have a 
son John who attends George Washington University, is in ROTC and 
will be attending the US Army Flight School at Fort Rucker, Alabama.

Cindy M. (Grodack) Doane Ô92, Board Member and Newsletter Editor

Cindy M. Doane graduated from West Point in 1992 and entered the 
Aviation Branch.  While at flight school, she chose to fly the Sikorsky 
Black Hawk helicopter and consequently served throughout the world 
supporting Army Operational requirements.  Her last assignment cul-
minated with a two year Black Hawk company command at Fort Bragg, 
North Carolina.  She and her spouse (Shey Doane ’90) departed the 
Army in 1999 where Cindy became a Product Manager for a Fortune 
500 company.  Shortly thereafter, she earned her M.B.A through Syra-
cuse University and then entered the Sikorsky Aircraft Test Flight Office 
as the only woman test pilot to serve in its 80-year history.  It is there in 
the Test Flight Office where she test flew the S-70, S-76 and the S-92 
aircraft.  She’s traveled world wide in support of Sikorsky and its cus-
tomers by providing test flight, training and other types of program and 
marketing support.  She participated in the filming of and received 
credit as a Sikorsky Stunt Pilot in the 2005 Vin Diesel movie, The Paci-
fier.  She currently works as a contractor test pilot, charter pilot, instruc-
tor pilot and sky dive pilot in both helicopters and fixed wing.  She vig-
orously participates in sky diving and scuba diving activities.  She is a 
Major in the Army IRR.  She also serves on the Board of Directors for 
the Syracuse University iMBA Alumni Club and the Syracuse University  
Whitman School of Management Alumni Club.
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Biographies of your Board of Directors
Each newsletter will feature the biography of three of the Board of Director Members.  If you are interested in becoming a Board Member, contact 
Bridget Altenburg at bridgetaltenburg@hotmail.com
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